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Significant progress has been made 
with our initiative to have the DoD 
fire fighter certification courses 
evaluated for college credit.  This 
initiative allows our people to 
become certified at various 
certification levels and also pursue 
their college degree at the same 
time. 
At the end of this article, you will 
find the results of our American 
Council on Education (ACE) 
evaluation visit.  We currently have 
21 International Fire Service 
Accreditation Congress (IFSAC) 
accredited courses and 19 of them 
have been evaluated by ACE.  The 
Fire Inspector I and Driver Operator 
Aerial courses were accidentally 
overlooked during the ACE visit so 
the Extension Course Institute (ECI) 
has forwarded these two courses to 
ACE for a desktop audit.  We 
expect to receive college credit for 
the Fire Inspector I course, but not 
for the Aerial course because of the 
specialized nature of this particular 
course. 
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For the NFPA 1500 training workshops at the Air 
Force Academy we will be meeting in building 
2354, Fairchild Hall, Room 3K17 (also known as 
Lecture Hall L-1) from 0800-1700.  Because of the 
number of people attending, lodging will likely be 
off-base.  If directions are needed for the Acad-
emy, you can contact us  at DSN 333-2051, or via 
the Internet: 
piercyer.ce@usafa.af.mil , and we will fax you a 
map. Visit our web site and print the maps located 
at: 

www.usafa.af.mil/fire-dept/nfpa.htm   

Need Directions or Informa-
tion on an upcoming Seminar? 

This 
initiative 
allows our 
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levels and 
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their college 
degree at 
the same 
time. 
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Hazardous Materials (Awareness) by 
Correspondence.  COURSE NUMBER:  47201 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 3 semester hours 
in hazardous materials, fire science, or fire technology. 
Hazardous Materials (Operations) by 
Correspondence.  COURSE NUMBER:  47202 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 2 semester hours 
in hazardous materials. 
Hazardous Materials (Technician) by 
Correspondence.  COURSE NUMBER:  47203 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 2 semester hours 
in hazardous materials or fire science. 
Hazardous Materials (Incident Commander) by 
Correspondence.  COURSE NUMBER:  47205 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 3 semester hours 
in hazardous materials incident management. 
Fire Inspector II by Correspondence.  COURSE 
NUMBER:  10312 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 2 semester hours 
in fundamentals of fire prevention. 
Fire Inspector III by Correspondence.  COURSE 
NUMBER:  10313 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 1 semester hour 
in fundamentals of fire prevention. 
Fire Service Instructor I by Correspondence.  
COURSE NUMBER:  57170B 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 1 semester hour 
in fire service instructor. 
Fire Service Instructor II by Correspondence.  
COURSE NUMBER:  10412 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 1 semester hour 
in fire service instructor. 
Fire Service Instructor III by Correspondence.  
COURSE NUMBER:  10413 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 1 semester hour 
in fire service instructor. 
Fire Officer I by Correspondence.  COURSE 
NUMBER:  57170A 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 2 semester hours 
in fire science company officer leadership. 
Fire Officer II by Correspondence.  COURSE 
NUMBER:  57170E 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 1 semester hour 
(Continued on page 7) 

Additionally, we are working diligently to determine 
exactly how the process works so we can properly advise 
our customer (you) on how to request ECI transcripts.  
We will publish this guidance once it’s available.  So 
what does this do for you?  The impact for military 
members and how this will interface with the Community 
College of the Air Force is currently being researched.  
For civilian employees, the impact is immediate.  The 
ECI courses they have completed may now be translated 
into college credit.  It is important to note that any 
certificates that were issued during the “grandfathering” 
phase are not eligible for college credit – the individual 
must have actually taken the ECI course!  What about the 
reverse – can an individual receive IFSAC certification 
for college classes taken?  The answer is simple – no.  
Since the certification program requires practical 
evaluations, and a college course is generally only 
academic work, the formula does not work in reverse.  
For additional information regarding this initiative, please 
contact CMSgt Jim Podolske, DSN 523-6321, or via e-
mail at:  jim.podolske@afcesa.af.mil 
 
Course Information: 
Fire Fighter I by Correspondence.  COURSE NUMBER:  
3E731 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 1 semester hour in 
introduction to fire science. 
Fire Fighter II by Correspondence.  COURSE NUMBER:  
3E751A 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 1 semester hour in 
introduction to fire science. 
Airport Fire Fighter by Correspondence.  COURSE 
NUMBER:  3E751E 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 1 semester hour in 
introduction to fire science. 
Apparatus Driver/Operator - ARFF by Correspondence.  
COURSE NUMBER:  3E751D 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 3 semester hours in 
fire apparatus operations or ARFF apparatus operations. 
Apparatus Driver/Operator - Pumper by Correspondence.  
COURSE NUMBER:  3E751B 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 3 semester hours in 
fire apparatus operations. 
Apparatus Driver/Operator - Tiller by Correspondence.  
COURSE NUMBER:  3E751F 
CREDIT RECOMMENDATION:  Credit is not recommended 
because of the limited, specialized nature of the course. 

College Credit for IFSAC Certifications….. 
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"Squawks" are problems noted by U.S. Air Force 
pilots and left for maintenance crews to fix 
before the next flight. Here are some actual 
maintenance complaints logged by those Air 
Force pilots and the replies from the maintenance 
crews. 
 
 (P) = Problem 
 (S) = Solution 
 

 (P) Left inside main tire almost needs 
replacement.  
 (S) Almost replaced left inside main tire. 
 

 (P) Test flight OK, except auto land very rough.  
 (S) Auto land not installed on this aircraft. 
 

 (P) # 2 propeller seeping prop fluid. 
 (S) # 2 propeller seepage normal - # 1, # 3, and # 4 
propellers lack normal seepage. 
 

 (P) Something loose in cockpit. 
 (S) Something tightened in cockpit. 
 

 (P) Evidence of leak on right main landing gear.  
 (S) Evidence removed. 
 

 (P) DME volume unbelievably loud. 
 (S) Volume set to more believable level. 
 

 (P) Dead bugs on windshield. 
 (S) Live bugs on order. 
 

 (P) Autopilot in altitude hold mode produces a 
200 fpm descent.  
 (S) Cannot reproduce problems on ground. 
 

 (P) IFF inoperative. 
 (S) IFF always inoperative in OFF mode. 
 

 (P) Friction locks cause throttle levers to stick.  
 (S) That's what they're there for. 
 

 (P) Number three engine missing. 
 (S) Engine found on right wing after brief 
search. 
 

 (P) Aircraft handles funny. 
 (S) Aircraft warned to straighten up, "fly right," 
and be serious. 
 

 (P) Target Radar hums. 
 (S) Reprogrammed Target Radar with the 
words. 

In response to a flurry of letters-to-the-editor to the San 
Diego Union Tribune (re: increase in noise generated by 
Marine helicopters flying out of MCAS Miramar), the 
following was printed: 
 
Responding to Mrs. Doe's letter wondering if the 
Marine helicopter training flights that passed above her 
Del Mar home were simply to harass residents, I can 
say that, yes, our mission is to harass residents, 
specifically Mrs. Doe.  We do not train 24 hours a day, 
seven days a week to provide freedom and security to 
all residents of the United States. We exist only to 
annoy the very people we are sworn to protect, against 
all enemies, foreign and domestic. We spend months 
and years overseas, away from our families and loved 
ones, in some cases making less than minimum wage, 
choosing to live a life in which many qualify for food 
stamps, just to have the chance, one day, to annoy 
people like Mrs. Doe. There is no more sought-after 
position in the military than the Mrs. Doe Annoyance 
Task Force. As a matter of fact, the Marines who spent 
Christmas dug into fighting positions in northern 
Kuwait and their brothers in the sky, braving anti-
aircraft missiles and artillery, were just training to come 
back to the States and fly missions over Mrs. Doe's 
house.  It has nothing to do with the security of the 
nation. It has no impact on our ability to carry out 
missions in Africa, the Middle East and Eastern Europe, 
and it has no bearing on Mrs. Doe's ability to enjoy 
"nature and peaceful, quiet living." The "strange, almost 
science fiction war scene" she described was put on 
solely to make noise and to destroy her "scenic view 
corridors" in Del Mar Terrace. It certainly was not 
valuable and necessary training to help sustain the lives 
of those who ensure this nation's freedom, should they 
ever be sent into harm's way to do just that. Next time, 
Mrs. Doe may want to look upon those loud machines 
and think about the men and women, who fly, ride in, 
and maintain them. Ponder the sacrifices they make in 
providing this nation with the warm blanket of freedom 
we all enjoy. Maybe she might even imagine how much 
more disturbing it would be if she were not sure what 
country the helicopters were from, or whether they were 
going to attack her beautiful neighborhood.  But she 
shouldn't worry too much about that, because we will 
not let it happen. 
 
Captain John F. Peterson, USMC 

Sound of Freedom... “Squawks” 
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In case you haven’t heard, here are the 1998 winners of the Curtin Award (recognizing 
the best Civil Engineer organization in the Air Force): 
 

Large Base Category:  86 CEG, Ramstein AB, GE (USAFE) 
 

Small Base Category: 92 CES, Fairchild AFB, WA (AMC) 

The Fire Fighter Gazette 

Submitted by Chief Paul Giles 
 

We are pleased to announce the selection of the 48th CES Fire Protection Flight, 48th Fighter Wing, RAF 
Lakenheath, UK, for the USAFE Well Done award.  The 48th CES Fire Protection Flight is receiving this 
significant safety award for their exemplary response to a catastrophic aircraft fire.  The flight’s performance was 
crucial to mitigating the total loss of a valuable Air Force asset, and the safe recovery of 2 crewmembers. 
Congratulations to this outstanding flight for their professionalism and skill! 
Additional information: 
On 16 June 1998, RAF Lakenheath had an F-15E experience a turbine blade failure on take-off, rupturing a 
conformal fuel tank and engulfing the aircraft in fire. 

16 June 1998 – F-15E Fire, RAF Lakenheath 
Top Row: 

SMSgt Painter, A1C Grajeda, SSgt Evanovich, FF Thwaites, 
 FF Norbury, A1C Lace, FF Green, SSgt Haynes 

 

Bottom Row: 
MSgt Foster, TSgt Beck, SSgt Russo, A1C Hinnant, 

 LFF Spratt, A1C Rouse, SrA Young 

Curtin 
Winners!! 

USAFE Well Done Award! 



5 

The Fire Fighter Gazette 

Critical Incident Stress Management 
The Air Force Academy Fire Department protects an 
eight-mile stretch of busy Interstate 25.  On a recent 
Saturday afternoon, fire fighters were faced with a tragic 
situation that tested the skills of the responding members.  
The nature of the emergency required assistance from the 
county Critical Incident Stress Management (CISM) 
Team, which allowed members to mentally recover from 
the incident.  Air Force fire departments may not often 
need CISM, but situations that create a devastating effect 
on responders, Incident Commanders must recognize and 
react quickly to these situations so personnel can get the 
assistance needed to continue to function. 
The accident, which occurred on the Academy, involved 
two vehicles with a total of 11 victims.  A king-cab pickup 
truck had seven occupants, including a one-year-old baby.  
The other vehicle, a full-size van, had four occupants.  
None of the occupants were wearing seatbelts.  The van 
blew a front tire and careened across the median into 
oncoming traffic.  It hit the pickup head-on.  Of the seven 
passengers in the pick up, five were killed instantly, 
including the baby.  Two people were ejected from the van 
and were also killed.  Responders had to remove deceased 
victims, before they could initiate extrication on the 
remaining patients.  Fire fighters stayed on the scene to 
assist the Coroner with body removal and identification.  
These actions had a profound impact on many of the 
responders.   
The fire department quickly realized the need for CISM.  
A call was made to the county CISM Team to respond.  
They provided a representative, within one hour, to 
determine the best method of debriefing personnel.  
Although there is usually a 48-72 hour lapse between the 
incident and the debriefing, it was felt that the needs of the 
personnel had to be addressed that day.  A debriefing was 
set up for 1900 hours at an Academy fire station.  All 
responders, including Academy fire fighters, Colorado 
Springs fire and police, Colorado State Troopers, and 
county fire dispatchers were offered the opportunity to 
attend.  A mutual aid fire company was requested to 
provide a transfer company during the debrief.   
What does CISM provide?  It provides a specially trained 
peer group of counselors that know what the responders 
have been through.  The debrief is private and no 
outsiders, such as a fire fighter’s wife, are allowed.  This 
helps to protect the group from sharing their most private 
feelings in front of non-emergency personnel.  The CISM 
Team also requests the participants be relieved from 
responding, during the debrief, so the group is not 
disturbed.  The team can also provide follow up care on an 
individual basis.  
How effective is a debrief?  If you have ever needed one, 

you know what they do.  Each individual must answer 
that question for themselves, but we know from 
experience that people recover better, faster, and are 
more able to deal with their feelings after a debrief.  In 
the Air Force, with only two operational shifts, we know 
that we have to come back to work sooner than many 
civilian departments.  Our recovery time is therefore 
more critical, as we can be placed back in to the same 
situation sooner.  In fact, the on-duty shift responded to 
another rollover accident on the interstate that evening. 
Each fire department should have a checklist for CISM 
Team activation.  Many base medical facilities also 
provide this service, but they are usually not in a peer 
group.  You must be able to determine which asset 
provides the most benefit to the involved personnel. 
Some things to think about when determining the need 
for Critical Incident Stress Management: 
∗ How severe was the incident? 
∗ How is it affecting the responders? 
∗ Were there factors, such as multiple fatalities or 

young children involved? 
∗ Did fire fighters know the victims?  
∗ What is the experience level of the responders?  Are 

they young fire fighters that have not witnessed 
traumatic incidents before?   

∗ How much hands-on rescue work had to be done 
with the victims?  Personnel, on the same scene, may 
be affected differently by the task at hand.  

What happens when you need a team?  The team will 
require a quiet room that seats all the attendees, typically 
in a circle.  We disconnected the phones, turned off the 
PA system, and had alarms transmitted only over radios 
while the debrief was in session.  You will need someone 
to respond to emergencies during the debrief.  We called 
one of our local volunteer mutual aid departments, and 
they provided a full fire company within 30 minutes after 
the request.  This fire company was even prepared to 
spend the entire night, at our fire station, in case some 
people had to be relieved of duty for the night.  
Assistance like this is not created on the spur of the 
moment.  You must build relationships with your 
neighbors so that in these critical instances help is readily 
available.  
As managers or incident commanders, we are charged 
with providing the best care for our customers.  Don’t 
forget that your fire fighters are customers too, and their 
needs are no less critical than anyone else’s.  Provide 
follow up care as needed.  Take care of your own, and 
they will continue to serve effectively. By Jim Rackl, AFAFD 



6 

The Fire Fighter Gazette 

Recognizing our Very Best 
Information provided by CMSgt Podolske, HQ AFCESA/CEXF 

 
Mr. Curtis Bowling (Acting Assistant Deputy Under 
Secretary of Defense) has signed out the DoD Fire and 
Emergency Services Awards Program announcement 
letter.  Here are the award categories and the time lines: 
 
There are four DoD awards that our people are allowed 
to compete for: 
1.  DoD Military Fire Fighter of the Year 
2.  DoD Civilian Fire Fighter of the Year 
3.  DoD Fire Fighter Heroism Award (Team or 
Individual Award) 
4.  DoD Fire Department of the Year -- As the Sanborn 
Award winner the Little Rock AFB fire department 
automatically represents the AF at the DoD level 
competition and should take this opportunity to beef up 
their package. 
 
We ask that you request inputs from each of your bases 
and then select one command nominee for each award 
category.  AFCESA will convene an awards panel to 
select the AF winner to represent us at the DoD level 
competition.  The awards criteria and required formats 
are attached.  We will also need you to send us an 
electronic copy (Microsoft Word) of your command 
finalist packages. 
 
Additional Notes 
1.  I (CMSgt Podolske) was on the panel that selected 
the Sanborn Award winner and there were a lot of 
impressive packages that would make great 
nominations for the DoD Heroism Award.  I will read 
over the packages again and contact the respective fire 
chiefs to encourage them to compete for this award. 
2.  We often field questions about the inclusive dates 
for the nomination packages.  DoD has not officially 
published guidance on this issue but I will attempt to 
clarify the dates.  The dates are not required on the 
actual write-up but the dates are from 1 Jun 98 through 
31 May 99.  Because the awards are presented at the 
DoD Fire Conference they are not fiscal or calendar 
year awards.  As far as we are concerned, you can 
submit information from 1 Jan 98 through 31 May 99. 
Timelines 
1.  Command final nomination packages due to 
AFCESA,  Suspense:  14 May 99 
2.  AFCESA convenes an Awards Panel and selects Air 
Force Winners, Suspense:  17-21 May 99 

3.  Prepare Staffing Package for AFCESA/CC, AF/
ILE, and AF/IL Approval, Suspense:  24-28 May 99 
4.  AF/IL approves Air Force Nominees and 
Forwards Nominees to DoD, Suspense:  1 Jun 99 
5.  Consolidate DoD Nomination Packages, 
Suspense:  15 Jun 99 
6.  Convene Awards Panel and Select DoD Winners 
(Private Industry), Suspense:  1 Jul 99 
7.  DoD Awards Banquet (Kansas City Marriott 
Downtown Hotel), Date:  1 Sep 99 
 
If you have any questions, please feel free to contact 
CMSgt Podolske (Jim.Podolske@afcesa.af.mil) or 
MSgt Charles Brantley (AFCESA Awards Rep) at 
DSN 523-6321 or 523-6412, respectively.  Thanks 
for your time and support.  Let's continue our 
winning tradition by bringing home the gold again! 
 
V/R CMSgt James E. Podolske Jr 
 
Additional Information: 
A cover letter must be submitted with each award 
nomination.  The cover letter shall include the 
award category and the nominating organization’s 
name and complete address.  The unit commander 
must sign the cover letter. 
Provide seven copies of the nomination package to 
arrive no later than 1 Jun 99 to the Assistant Deputy 
Under Secretary of Defense for Environmental 
Security Force Protection (ADUSD (ES) FP), 3400 
Defense Pentagon, Pentagon, Washington, DC 
20301-3400.  {After the selection for the Air Force 
winner is made, AFCESA will forward the package 
to the Pentagon.} 
Format 
Award nominations SHALL NOT exceed one 
typewritten page (8 ½” x 11”).  The required font 
style is Times New Roman with a minimum 10 
pitch font size.  The margins must be at least one 
inch on all four sides.  Nomination packages that do 
not meet these requirements will be rejected.  Note:  
DO NOT use the AF Form 1206.  Use bullet 
statements to show nominee accomplishments and 
specific results.  Place these statements under the 
appropriate headings in the same sequence 
described under the criteria requirements for each 
award. 
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Congratulations to each of the new 
SMSgt selects in fire protection: 
 
 
 

Terry Baker                                 Mildenhall 
William Casey                            Offutt 
Kenneth Helgerson                     Air Force Academy 
Forest Johnson                            Ramstein 
Milo Millovitch                           MacDill 
Eric Mortensen                            Wright-Patterson 
Todd Nielsen                               Kadena 
Mark Palm                                  Patrick 
Timothy Sprague                        Beale 

We are saddened to 
receive notification of 
the death of Chief Earl 
Leon Walsh, (CMSgt, 
R e t i r e d )  7 0 ,  o f 
Valdosta, GA. He 
passed away Monday 1 
Feb 99, at South 
G e o r g i a  M e d i c a l 

Center. Chief Walsh was the former Fire Chief at 
Moody AFB, GA, and had enjoyed his retirement by 
motor home, traveling the US with his wife Betty Jean. 
Chief Walsh served in the military during World War 
II, Korean War, the Berlin Air Lift and Vietnam. 
Interment was in the Parker Cemetery, Parker FL with 
full military honors at the graveside.  

Submitted by Jerry H. Garrett 

 
Mr. Glen E. Burkhammer lost his battle with cancer 
on 2 Feb 99. Mr. Burkhammer had 38 years of federal 
service, (20 years active duty in the Air Force and 18 
years in Civil Service).  He was an active member of 
the Langley Air Force Base Fire Department since 26 
Apr 82.  He was laid to rest on 6 Feb 99 in Weston, 
West Virginia. 

Submitted by Phyllis E. Alexander, Secretary, Langley AFB Fire Dept 

Final Alarm 

Position Openings 

I received a FAX recently regarding a position 
opening in Moron Air Base (Spain): 
 

J.A. Jones is a major international provider of 
operations and support services for the US military, 
and is looking for an Assistant Chief for 
Operations, as soon as possible. 
Qualifications:  High School or equivalent; ten years 
experience in fire protection, at least three of which 
must have been in ARFF fire fighting; two years 
supervision in fire protection; knowledgeable of 
OSHA, USAFE and NFPA standards; secret security 
clearance, fluent in English/able to speak Spanish 
(level 3). 

FAX resume to Pamela Cave-Herrera, 011-34-95-
584-8007, or call 011-34-95-584-8449.  Resumes 
may be mailed to:  Base Aerca de Moron, PSC 62, 
Box 1301, APO AE 09643. 
 

Korea: 
I am currently recruiting for a Training Officer (fire 
protection specialist GS 0081-9) who will manage 
my training program in Seoul, Korea.  Travel and 
housing are paid for (this is a 2-year accompanied 
tour).  Also Camp Humphyres has a GS-11, Deputy 
Chief position open, this is an unaccompanied tour, 
but folks have been known to bring their spouses. 
 

Both of these positions close on 19 Apr 99. 
 

Chief Curt Williams 
 

For additional information, contact 
WilliamsC@34SG.korea.army.mil 

New Seniors! 

People Page 

(Continued from page 2) 
in fire science company officer leadership. 
Fire Officer III by Correspondence.  COURSE #10213 
CREDIT RECOMMENDATION:  In the lower-division 
baccalaureate/associate degree category, 3 semester hours 
in fire service management. 
Fire Officer IV by Correspondence.  COURSE #10214 
CREDIT RECOMMENDATION:  In the upper-division 
baccalaureate degree category, 3 semester hours in 
principles of management. 

IFSAC………. 


